
YOUR PERSONAL BENEFITS STATEMENT

BASED ON YOUR ACCOUNT AS OF JANUARY 10, 2016

As an employee of the Federal Government, your total compensation consists of more than just the amount you are paid-it also includes
your benefits package. This statement has been prepared to inform you about your benefits coverages and costs. It is provided annually
and is not available on request. If you have questions concerning this statement, or if you believe it does not accurately reflect your
benefits coverages, please contact the appropriate office or individual as designated by your employing organization. Annual deduction
amounts shown throughout this document are the total amounts paid for the prior calendar year (pay period 01 through 26).

Benefits amounts shown in this document are estimates. If you are considering retirement, please seek more
precise information from your employing organization.

Pay
The annual pay used to prepare this statement is pay; environmental pay; AUO and availability pay for law
Unless otherwise indicated, this is your base pay as of 1/10/16 enforcement officers; standby pay for firefighters, some law
(including pay for holidays and leave). Base pay is the amount on enforcement officers and other employees; and inspectional
which your benefit deductions and coverages are based. Generally, overtime (COPRA) for Customs and Border Protection Officers.
it does not include overtime; however, it does include locality

Total Compensation And Costs
only costs paid by your present employing agency. If you were
not employed for the full calendar year or if you transferred from 
another agency during the year, costs paid may not be shown or 
may not reflect actual amounts.

Your total compensation (pay and benefits) for calendar year 2015
was Total compensation costs to you and the
Government are shown throughout this statement. This includes

Leave

you had hours of accumulated sick leave. You may useSick LeaveSick Leave
annual leave in place of, or as an extension of, sick leave.

If you are unable to work because of illness or injury, your
Annual Leaveaccumulated sick leave is available for use. Your full pay continues

for the period of your accumulated sick leave. As of 1/9/16 Your annual leave balance as of 1/9/16                hours.

Federal Employees Health Benefits (FEHB) Program

You are covered by:

Premium conversion is a tax benefit that allows employees to 
allot a portion of salary back to the employer, which the 
employer then uses to pay the employee's contribution for FEHB 
coverage. This allotment is made on a pre-tax basis, which means 
that the money is not subject to Medicare, Social Security, or 
Federal income taxes.

Premium Costs 2016 2015 AnnualBi-Weekly

Employee

Agency

Total
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To continue health insurance coverage in retirement you must retire 
on an immediate annuity and have been covered for the 5 years 
immediately before retirement, or since your first opportunity to 
enroll, if fewer that 5 years. (These coverage requirements also 
apply if you receive FECA benefits.) Coverage for your enrolled 
dependents may continue if they are eligible for either CSRS or 
FECA benefits. Should your dependents lose their status as family 
members, their participation in FEHB may continue for a limited 
period of time under provisions for Temporary Continuation of 
Coverage (TCC). The affected individual may also choose to convert 
coverage to a nongroup contract. 

Social Security Number 

Birth Date 

Retirement SCD 

Retirement Coverage

6C/ECBPO Retirement SCD 

Leave SCD 

TSP Contribution Amount 

TSP Catch-up Contribution Amount

Regular: Roth:

Regular: Roth:

JOSEPH Q HARLEY
*** ** 5555

01/01/1963

06/23/1985

$113,931.00

$149,055.00

232.00

223.75

FERS (Code K )

N/A

03/02/1986

NALC HEALTH BENEFIT PLAN                 - FAMILY
(Code 322)

$151.05

$437.62

$588.67

$3,912.48

$11,048.70

$14,961.18

Your FEHB Contributions are Tax Deferred.

N/A N/A



Federal Employees Group Life Insurance (FEGLI) Program Federal Employees Group Life Insurance (FEGLI) Program 

Coverage:

2016 Bi-Weekly 2015 Annual

Premium Costs Employee Agency Employee AgencyTotal Total

Basic

Standard - Option A

Additional - Option B

Family - Option C

Total

Coverage Amounts Basic Standard Additional Total

If Death Is Not Accidental

If Death Is Accidental

Family Option Basic

Death of Spouse No Reduction. Retain full value for life; after age 65, regular
Death of Child premium stops, you pay only the premium for retaining full value.

50% Reduction. Retain full value until age 65; at age 65, valueAccidental Dismemberment
decreases 1% per month until 50% of the face value at

Loss of Limbs or Total Eyesight retirement remains; premiums continue for life. After age 65, the
Loss of One Limb or One Eye regular premium stops, you pay only the premium of retaining

50% of the value.
Your basic life insurance is increased by an "extra benefit" for
participants under age 45. This benefit doubles the amount of
basic life insurance if you are age 35 or younger. Beginning on
your 36th birthday, the extra benefit decreases 10% each year
until, at age 45, there is no extra benefit.

75% Reduction. Retain full value until age 65; premiums at the
active employee rate continue until age 65 at which time they
stop; value reduces 2% per month until 25% of the face value at
the time of retirement remains.

Family Optional Life Insurance
If a covered family member dies while you are working, you
would receive the above benefit. If you should die while working, 
insured family members may convert their own coverage to 
individual policies. If you have a life event, such as marriage, the 
adoption of a child, divorce, etc., you may be eligible to elect 
more life insurance coverage. For further information, contact the 
appropriate office or individual as designated by your employing 
organization.

Standard
Premiums continue until age 65 when they cease; the value of
the insurance reduces 2% per month until 25% ($2,500) remains.

Additional and/or Family

If you are eligible to continue these options during retirement,
you must decide upon the level of coverage you wish to retain.
Your options are:

Coverage in Retirement after Age 65
To be eligible for life insurance coverage during retirement
(including FECA benefits), you must retire on an immediate annuity
and be enrolled for the 5 years immediately before retirement or
since your first opportunity to enroll. If you are eligible to continue
life insurance coverage during retirement,

- choose to retain all of your coverage based on the number of 
multiples you wish to retain beyond age 65; premiums are 
based on age bands and the amount of insurance retained; or

- choose a total reduction in the value of your coverage;
premiums continue until age 65 when they stop; the value of

- decide upon the level of coverage you wish to retain.
- elect to keep all or some of your Basic life insurance.
- elect to keep all or some of your Family coverage in excess of
  one multiple first elected as a result of changes to the FEGLI
  law in 1999/2000.
- premiums for Basic and Family are based on the amount on
  insurance retained.

insurance reduces 2% per month until coverage ends.

Employees may also irrevocably assign their life insurance or elect
a living benefit, if eligible. For further information, contact the
appropriate office or individual as designated by your employing
organization.

Thrift Savings Plan (TSP)
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TSP
Contributions

2016 Roth
Bi-Weekly

Employee

Catch-up

Total

Agency

2016
Bi-Weekly

2015
Annual

2015 Roth
Annual

As of December 31, 2015, your TSP account balance was  
                  including a Roth balance of            . 
Your account balance will become available when you 
separate from the Federal Government. When you withdraw 
your TSP account you can: (1) receive a lump sum payment, 
(2) get equal payments over a number of years, (3) roll it 
over into an IRA, or (4) buy an annuity.

BASIC-STANDARD-5X ADDITIONAL-5X FAMILY                 

$17.40 $8.70 $26.10

$1.40 $1.40

$74.10 $74.10

$4.70 $4.70

$97.60 $8.70 $106.30

$448.50 $224.12 $672.62

$25.40 $25.40

$1,288.20 $1,288.20

$88.10 $88.10

$1,850.20 $224.12 $2,074.32

$116,000 $10,000 $570,000 $696,000

$232,000 $20,000 $570,000 $822,000

$25,000
$12,500

YOU HAVE 5 MULTIPLES. 
YOU HAVE 5 MULTIPLES. 

$126,000
$63,000

N/A N/A

$43.67

N/AN/A

$43.67 N/A

$4,151.04 N/A

$3,199.76

N/AN/A

$7,350.80 N/A

$260,685.60 N/A



TSP Contributions (continued)

TSP Estimated Monthly Annuity
Joint Life

If You Retire Single Life (Spouse)
At Age Annuity Annuity

Benefits Under The Federal Employees Retirement System (FERS)

You may also be eligible for the Special Supplement until age 62.2016Retirement Coverage Costs 2015 AnnualBi-Weekly The Special Supplement is an approximation of Social Security
benefits earned while under FERS. The Special Supplement is

Employee subject to the Social Security earnings test and is not reflected
in these estimates.

Agency
You may also retire at your minimum retirement age (55 to 57,

Total depending on your birthday) with 10 years of service. However,
your annuity will be reduced by 5% for each year you are under

FERS bases annuity computations on a formula using length of
age 62, and you will not receive the special supplement

service and an average of the highest 3 consecutive years of
mentioned above.

basic pay (High-3). If you are not eligible to retire in the next
3 years, your annual salary as of the date of this statement has

Disability Benefitsbeen used as your High-3 average pay for the estimates below.
If you are eligible to retire within the next 3 years, the estimates

If you have 18 months or more of Federal civilian service andbelow were prepared using a High-3 based on information in the
become disabled for your position, you may be eligible forpayroll system. If less than 3 years of pay data were available,
disability retirement. FERS disability annuities are computed inreasonable assumptions regarding your pay history have been made.
different ways depending on the annuitant's age and service at theLength of service was determined by using your retirement
time of retirement. In most cases, benefits are recomputed afterservice computation date. In addition all annuity estimates are
the first 12 months and again at age 62. Persons who transferredshown in gross dollar figures.
to FERS, and who are eligible for a CSRS component in their

The estimates shown below do not include: FERS annuity, will receive the higher of the FERS computation or
- accumulated sick leave or reductions for unpaid deposits or their earned annuity. Based on a "High-3" of during

redeposits; the first year of retirement, your estimated monthly annuity,
- additional annuity for payments to the voluntary contributions without survivor benefits, under FERS would be about

program; Subsequent years will be less. A disability annuity begins the day
- exact application of post April 7, 1986, part-time service after separation or pay ceases, and continues while you remain

requirements because stored system data related to salary disabled, even for life.
begins only with January 1993, and complete tour of duty
proration is not available. Contact your servicing personnel If you are also entitled to disability benefits from the Social
office for complete calculation; Security Administration, your FERS disability annuity will be

- credit for temporary service performed after 1988 for FERS reduced by the Social Security pension. Social Security disability
employees. benefits would be replaced by old age benefits at age years

Actual retirement benefits will be based on your total creditable and months.
service and your "High-3" average pay as determined by the
Office of Personnel Management when you retire. For this Death In Service
computation, your "High-3" is Your length of service at

If you die as an employee, survivor benefits may be payable to
age will be years.

your spouse if you have at least 18 months of civilian service
and have been married at least 9 months, have a child born of

Optional Retirement-Estimated Monthly Annuity that marriage, or die of accidental causes. The Basic Employee
Death Benefit is:

Annuity
Annuity With Reduced For - one-half of basic pay at the time of death (or one-half of

If You Retire No Survivor Survivor Survivor High-3, if greater than basic pay), plus
At Age Benefit Benefit Benefit - an additional amount

If you have accrued 10 years of service, your spouse may also
be eligible for an annuity that is 50% of that which you would
have received had you been eligible for retirement on the date of
death. Your surviving spouse's estimated monthly annuity would be

payable for life, unless remarried before age 55. Eligible
children-generally unmarried children under age 18, or under age
22 if full-time students-may also qualify for benefits. Children's
benefits are reduced by the child's Social Security survivor
benefits.
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Assuming you continue TSP contributions at the same rate, and
earnings on your account average 7% per year, your estimated
TSP account balance when you are first eligible to retire would
be The estimated annuity shown in the next column
presupposes the following conditions: you and your spouse are
the same age; you select the 100% survivor annuity; and the
interest rate index on the level payment annuity, with no cash
refund, when purchased, will be              . An estimated TSP 
account balance at the time of retirement will not be calculated 
for any employee who wasn't contributing to your account as of 
December 31, 2015. 
Should you die while employed, your TSP funds become available
to the individuals named on your Designation of Beneficiary,
TSP-3, or according to the order of precedence. If you need
further information, please contact the appropriate office or
individual as designated by your employing organization.

$34.94

$519.70

$554.64

$899.34

$13,378.56

$14,277.90

$113,931.
56 33.66

$109,080.04

$5,454.

67
0

$31,786.21

$1,265.00

56 11/10/2019 $3,196.00 $2,876.00 $1,598.00

60 11/10/2023 $3,576.00 $3,218.00 $1,788.00

62 11/10/2025 $4,142.00 $3,728.00 $2,071.00

$400,010.

2.750%

56 $1,946.41 $1,566.90
60 $2,919.85 $2,245.34
62 $3,481.26 $2,631.07



Social Security Benefits/Medicare Benefits

Social Security/ 2016 Bi-Weekly 2015 Annual
Medicare Deductions

Employee Agency Employee Agency

Social Security (OASDI)

Medicare (HIT)

Total

As an employee covered by the Federal Insurance Contributions Eligibility For Hospital Insurance (Part A)
Act, you will be eligible for Social Security benefits which are

Most people get hospital insurance when they turn 65. You qualifypayable monthly as early as age 62. Benefits will also be available
for it automatically if you:to current spouse, eligible former spouse(s) and eligible children.
- are eligible for Social Security or Railroad Retirement benefits;These benefits will be based on your entire work history.

Estimated benefits can be obtained from the Social Security qualify on a spouse's (including divorced spouse's) record;-
- are a government employee not covered by Social SecurityAdministration by submitting Form SSA-7004, Request for

who paid the Medicare part of the Social Security tax;Earnings and Benefit Statement. A copy of the form can be
have been getting Social Security disability benefits for-obtained by calling the toll-free number 1-800-772-1213 or
24 months;contacting your local Social Security office.

- have permanent kidney failure that requires maintenance dialysis
or a kidney replacement provided you are insured or if you areHospital Insurance Tax (HIT)/Medicare Coverage
the spouse or child of an insured worker.

There are two parts to Medicare: If you paid hospital insurance taxes (HIT) while you worked,
Part A is free when you are eligible for it. If you do not qualify

- Hospital insurance (Part "A") based on one of the above reasons and you are 65 or older, you
can buy hospital insurance just like you buy other health insurance

This helps pay for inpatient hospital care and certain follow-up policies.
services;  and

Medical Insurance (Part B)
- Medical insurance (Part "B")

Almost anyone who is eligible for hospital insurance can sign up
This helps pay for doctors' services, outpatient hospital care, for medical insurance. Unlike Part A, Part B is an optional

program. However, you do have to pay for it.and other medical services.

Benefits Under The Federal Employees Compensation Act (FECA)

Disability Death Benefits

If you experience an on-the-job injury, you may be entitled to If death results from an on-the-job injury, your eligible spouse
benefits under the Federal Employees Compensation Act which is and/or dependent children may receive a lump sum payment of up
administered by the Department of Labor's Office of Workers to $1,000. Spousal benefits are payable for life, or until
Compensation Programs (OWCP). You may be eligible to receive remarried if before age 55. A spouse who remarries before age
full pay for up to 45 days. Benefits start after a 3-day waiting

55, receives a lump sum payment equal to 24 months' benefits.period, except when the disability lasts more than 14 days or
Children's benefits continue as long as they qualify as dependents.permanent disability results. In those cases, benefits begin as of
If your survivors are eligible for benefits under both FERS andthe day you became disabled. If you qualify for both FERS and

FECA benefits, you may choose the more advantageous. FECA, they may choose whichever is more advantageous.

If You Leave The Federal Government Before You Retire

FERS Contributions Health Insurance

Should you leave the Federal Government, you may continue group
coverage for up to 18 months under the rules for Temporary
Continuation of Coverage (TCC), or you may choose to convert to
your plan's nongroup contract. If you elect TCC, you must pay the
employee and government shares of the premium, plus a
2% administrative fee. If you elect to convert to an individual
plan, the plan will notify you of the premiums and benefits
coverages. If you need more information, contact the appropriate
office or individual, as designated by your employing organization.
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You may leave your retirement contributions in FERS. If you have 
at least 5 years of service covered by contributions, but less than 
10, you may apply for a deferred annuity at age 62. If you have 
at least 10 years of service covered by contributions, you may 
apply for retirement at the Minimum Retirement Age (MRA), which 
is based on your date of birth. If you are younger than age 62 
when you begin to receive benefits, depending on your age and 
length of service, your benefits may be reduced. You may also 
apply for a refund of your retirement contributions. If you do so, 
however, and are reemployed by the Federal government, you will 
not be eligible to receive benefits based on service covered by 
the refund. Individuals who are subsequently reemployed can make 
a redeposit of the amount refunded, plus interest, and to have 
credit for the service reinstated. For the purposes of survivor 
annuities, redeposit may also be made by survivors.

$260.36

$60.89

$321.25

$260.36

$60.89

$321.25

$6,807.95

$1,592.10

$8,400.05

$6,807.95

$1,592.10

$8,400.05



2016
Bi-Weekly

If You Leave The Federal Government Before You Retire (continued)

Life Insurance Annual Leave
If you are enrolled in life insurance when you leave the Federal 
Government, you and your covered dependents have the option 
of obtaining a direct-pay life insurance policy without a physical 
examination. Contact the appropriate office or individual, as 
designated by your employing organization if you need more 
information.

Should you separate from the Federal Government for any reason,
you would be paid any accumulated annual leave, subject to
offset for any debts you may owe the United States. Based on
your annual leave balance as of 1/9/16 which was
hours, your annual leave would be worth

Sick LeaveThrift Savings Plan

If your TSP account has less than $200, the Federal Retirement
Thrift Investment Board will automatically send you the balance of
your account in a lump sum payment. Additional withdrawal
options include receiving a partial payment, monthly payment,
mixed withdrawal or rolling the balance over to an Individual
Retirement Account. Visit the TSP website at www.tsp.gov for
more information.

Other Benefits

Long Term Care Insurance Payroll Deduction

-5-
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Dental

Vision

Flexible Spending - Healthcare

Flexible Spending - Dependent Care

Other Benefits include any or all of the following: Federal Long 
Term Care Insurance Program (FLTCIP), Flexible Spending Account 
(FSA), and the Federal Dental/Vision Insurance Program (FEDVIP). 

For information on eligibility and the web links to enroll, visit 
OPM's Benefits webpage at http://www.opm.gov/insure.

Should you separate from the Federal Government other than 
retirement, you will not be paid for your accumulated sick leave. 
However, if you are reemployed in the Federal Government on or 
after December 2, 1994, your sick leave balance will be 
recredited to your leave account.

223.75
$12,214.51

No $16.77JF



FDIC BENEFITS-TERM/TEMPORARY EMPLOYEES

This material is presented as a matter of general information only. The contents are not to be accepted or construed as a substitute for the provisions or conditions of the applicable program booklets, 
contracts or policies. In the event of any discrepancy between the information provided in this material and the terms of applicable program documents, the terms of the documents shall govern. The 
FDIC non-federal benefit programs are subject to negotiation with the National Treasury Employees Union (NTEU). All benefits and rates provided by these programs are the product of a negotiated 
agreement between the FDIC and the NTEU. Please note that the cost of your FDIC-specific benefits is not reflected in the section entitled "Total Compensation and Costs" on the first page of this 
statement. FDIC reserves the right to terminate FDIC Choice and/or its component benefit programs, or to modify, amend or change the provisions, terms and conditions of FDIC Choice and/or its 
component benefit programs at any time.

FDIC Choice is a cafeteria plan which allows eligible employees to 

choose the benefits and levels of coverage that best suit their 

individual needs. Included in this program are: - Vision Plan (not 

eligible if your appointment is less than 1 year); - Dental Plan 

(not eligible if your appointment is less than 1 year); - Flexible 

Spending Accounts (Health Care and Dependent Care) (ALL 

employees eligible); - Long-Term Disability Insurance (you are 

NOT eligible to participate in this plan); - FDIC Life Insurance (not 

eligible if your appointment is less than 1 year).

Death In Service

If you should die while employed, the following amounts are payable:
you are retired, Basic coverage of        continues 
to age 65 at no cost to you. After age 65, 25% of the Basic 
coverage continues at no cost to you (does not include AD&D 
coverage). Optional coverage may be converted to individual 
policies. 

- FDIC Basic Life Insurance

- FDIC Optional Employee Life Plan
Option 1 - Employee

- FDIC Group Life, AD&D FDIC Spouse And Family Optional Life Insurance

If you are under age 45, an additional benefit is included at no 
additional cost to you. This extra benefit doubles the amount of 
Basic Life Insurance payable if you are age 35 or younger. 
Beginning on your 36th birthday, this extra benefit decreases 10% 
each year until, at age 45, the extra benefit stops. The additional 
basic benefit does not include the Accidental Death and 
Dismemberment (AD&D) coverage.

If you should die while working, insured family members may 
convert their own coverage to individual policies.Their current 
coverages are:
- Your spouse
- Each eligible child

FDIC Business Travel Insurance
The FDIC Travel Insurance policy pays death benefits totaling three
times the employee's salary, subject to a minimum sum of 
$30,000 and a maximum sum of $250,000. Note: FDIC Business 
Travel Insurance is not part of the FDIC Life Insurance Program 
or FDIC Choice.

After Retirement

To be eligible for coverage in retirement, you must retire on an 

immediate annuity and have been enrolled 5 years immediately 

before retirement, or since your first opportunity to enroll. When

FDIC Savings Plan

Detailed information about other FDIC Benefits is available on the FDICnet by clicking on "Compensation & Benefits" then "Benefits 
for Employees."
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If you qualify for an immediate annuity and have been enrolled in 
the Dental Plan for the lesser of 5 years or the entire period 

FDIC Choice

FDIC Life Insurance

FDIC Savings Plan

Other FDIC Benefits 

You may obtain a copy of your FDIC Choice Enrollment Summary 

by visiting www.MyEnroll.com. You will need your User ID and 

password to access MyEnroll.com. Once in MyEnroll.com from 

the left menu bar, scroll down to "Employee's Benefit Plan" and 

click on "Enrollment Summary." 

that coverage was available to you, your coverage will continue at 
retirement, but will convert to the Retiree Standard Dental Plan. 
Retirees pay  a portion of the dental premium and are billed 
quarterly by FDIC's third party administrator, BAS.

Employer's Contribution-Federal Employees' Health Benefits Program (FEHB) 

For 2016, the FDIC pays 85% of the average premium toward the 
total cost of your premium, but not more than 88.75% for any 
individual plan. Part-time employees pay the same biweekly 
premium as a full-time employee for an individual plan. If you

continue FEHB coverage as a retiree, the government contribution 
made on your behalf will be different than an active FDIC 
employee.

You may enroll in the Savings Plan or make changes at any time 

by contacting T. Rowe Price directly. You can contribute up to 

10% of your adjusted basic salary to the Plan. Beginning with the 

13th payroll period after your initial employment with FDIC, FDIC 

matches your contribution dollar for dollar up to a maximum of 

5% pay.

You are 100% vested in your contributions, your agency matching 

contributions and associated earnings at all times. Your FDIC 

Savings Plan account balance can be obtained by calling T. Rowe 

Price at 1-800-922-9945. Your account will become available     

when you separate. T. Rowe Price will automatically send you a 
withdrawal package upon notification of your separation. 

In the event of your death, your designated beneficiary(ies) should 
contact T. Rowe Price at 1-800-922-9945.

Visit the T. Rowe Price Web site (https://rps.troweprice.com) for 
detailed information about the Plan, your account, to make 
changes, and to obtain forms. You must have a username and 
password. You may also call the Plan Account Line (PAL) at 
1-800-922-9945 for account information.

$30,000.00

$50,000.00

$40,000.00

$30,000.00

$10,000.00
$2,000.00
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